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OyrHanTt Abstract
e CypanraaHng xampargcaH SMHan3yrH barw HapbIH To determine teachers’ work satisfaction and
86,6% axungaa agyp conupxonTow, 2 OGarw  needs of development we provided the survey from
TYyTMbIH 1 Hb ayaananTtam axunnagar, 3 Garw 34 teachers of Medical Sciences School with 54

TYTMbIH 2 Hb UanuvHAaa C3Tran xadranyyH Oyc,
sMap Har ypamulyyrnan H3MIraan aBAarrym rax
xapuyncaH 6arHa.

[apxaH AY C-1inH 6arw Hap Xenkux waapgnaratan
Tanaapx OWAroNT CaWH CcyycaH, Luaawwug
M3pPraXknuinH, ragaag XasiHMW, 3aax apra 3yWH,
cyjanraa LWWUHXWAM33HWA YUIMINa3p  cyparnuax
XycanTan Gereef aH3 cypranTyyabir ragaagag
OOnoH [oToofon, axIrbiH OarpaH O33p33 BaKyMm
xanbapasp, 3aWH cypranTyydag —Xxampargax
XYCOMnTalM Hb Xapargnaa.

barw HapT axmnblH COTran XaHaMXXWAH TYBLUWH,
Heneermk Oy XYy4YMH 3YWITMAT TOOOPXOMIIOX0A
LanvH, ypamuyynan, aXKITbIH avaanan,
cypanuaxap ©ornoH oue X3BNYYNaxasg
CaHXYYIMIH O3MXKIIAN, rapbiH aenara, HOM cypax
OVUIMAH  XYPT33MXK, NabopaTopumH  X3parcan
39par Gapxwasanyyn Oanraa Hb cyganraaHaac
Xapargnaa.

questionnaires about level of their jobs’ satisfaction
on the support of teachers’ development. This survey
is provided for the purpose to determine influential
factors on level of teachers’ satisfaction with 7 set
of parameters like works, income, work conditions,
position of self-respecting, policy and organization,
awards, encouragement and communication and
worked out proper questionnaires for the issues.
Teachers who participated in this survey 86,6%
is answered like unsatisfied about their salaries,
one from two teachers answered that work with
heavy loads, two from three teachers answered
that unsatisfied aout their salaries and no additional
compensation. The survey showed that teachers
of Darkhan Medical School need to be developed
and had a desire to develop their professional
foreign languages and for such purpose they need
to improve their language proficiency in home and
foreign countries and required vacuum trainings in
their work places. To determine teachers’ satisfaction
we teachers need good salaries, financial support to
publish their research works, to improve access of
handbooks, text books, laboratory tools’ supplying.

Key words: teacher development, skills, attitudes,
satisfaction
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